Investigator, Yellowknife
N20/31NT

The WSCC'’s vision is to eliminate workplace diseases and injuries. In partnership with stakeholders,
we promote workplace health and safety while providing no fault insurance to employers and care for
injured workers. We uphold the values of respect, engagement, integrity, openness, cultural safety,
excellence and stewardship in the workplace.

The WSCC has the legislated responsibility to ensure the proper stewardship of the Workers’
Protection Fund for the benefit of workers and employers. The WSCC understands its obligation to
protect the integrity of the Fund by taking steps to ensure compliance and prevent offences against the
Fund.

The Investigator is responsible for the development of a uniform and systematic process for detecting,
deterring and dealing with fraud and abuse. The position assesses the WSCC'’s risk level, researches
fraud prevention systems and prepares formal recommendations on how the WSCC should address
fraud in the future.

The Investigator position is located in Yellowknife and reports to the Manager, Internal Audit and
Investigations. Investigator conducts and coordinates entitlement and fraud investigations which
might include surveillance. These investigations can be referred internally by other units within the
organization or from externally (tips). Investigator also reviews Claims files to identify instances of
non-compliance with the Workers’ Compensation Act (WCA) and follows up on the identified issues.
Investigator reviews Medical Suppliers payments to ensure their accuracy and validity and might do
site audits.

The requirements for this position include a graduation from an accredited Police Academy or
equivalent academic accreditation. In additional courses in interviewing skills and report writing and
a minimum of five years of related law enforcement experience. A valid class 5 driver’s license is also
required.

Salary ranges from $49.91 to $59.61 hourly (approx. $ 97,324.50 to $ 116,239.50 yearly), plus a
Northern Allowance of $3,700 yearly.

A satisfactory criminal records check is required for this position.

Closing Date: August 26, 2020

If this sounds like a good fit for you, please forward your resume quoting the competition to:
Email: careers@wscc.nt.ca

You must clearly identify your eligibility to receive priority consideration under the Affirmative Action Policy.
The WSCC is an inclusive workplace. If you have a disability and require support or accommodation during the hiring process, we
encourage you to identify your needs when we contact you for an interview.
We r@gzse this competition to fill similar vacancies that become available over the next six months.

bi unicate in an official language of NWT in addition to English is an asset.
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