Adjudicator, Yellowknife
N 21/63 NT
The Workers’ Safety and Compensation Commission’s (WSCC) vision is to eliminate workplace
diseases and injuries. Our mission is to promote workplace health and safety while providing no fault
insurance to employers and care for injured workers. Our values are respect, engagement, integrity,
openness, cultural safety, excellence and stewardship in the workplace.
The Adjudicator reports to the Claims Processing Supervisor in Yellowknife. This position manages
and determines ongoing benefits on time loss claims of 6 weeks or less. This position determines
eligibility based on legislation, established policies and procedures, and exercises independent
judgment in order to provide fair and equitable decisions with the aim of facilitating the safe return of
workers to the workforce. The incumbent interacts daily with injured workers, medical community,
WSCC staff, employers, and outside consultants while promoting our vision to eliminate workplace
diseases and injuries.
As a successful candidate, you bring to the position excellent interpersonal, communication, analytical,
organizational, and prioritization skills with the ability to manage a heavy case load in a computerized
environment. The ability to work with clients in a professional and courteous manner is essential.
The requirements for this position include a related degree, plus two years of caseload management
experience including working in day-to-day interactions with people to assess situations or plan a
course of action. We consider equivalent combinations of education and experience on a case-by-case
basis.
The salary for this position ranges from $44.16 to $52.76 hourly (approx. $86,112 to $102,882 yearly),
plus a Northern Allowance of $3,700 yearly.
A satisfactory criminal records check is required for this position.
Closing Date: December 2, 2021 @ 5 PM (MST)
If this sounds like a good fit for you, please forward your resume quoting competition to:
Email: careers@wscc.nt.ca
You must clearly identify your eligibility to receive priority consideration under the Affirmative Action Policy.
The WSCC is an inclusive workplace. If you have a disability and require support or accommodation during the
hiring process, we encourage you to identify your needs when we contact you for an interview.
We may use this competition to fill similar vacancies that become available over the next six months.
The ability to communicate in an official language of the Northwest Territories, in addition to English, is an asset.

