Nurse Advisor, Yellowknife
N 22/31 NT

If you enjoy being part of a dynamic team, are committed to service excellence, and enjoy interacting
with a wide range of people, this may be the challenge you're looking for!

The Nurse Advisor provides nursing advisory support services in accordance with WSCC
legislation, policies and procedures for clients, adjudication staff, the Review Committee and the
Appeals Tribunal to assist in ensuring appropriate medical and entitlement decisions are made for
injured workers and those who acquire occupational diseases.

Located in Yellowknife and reporting to the Manager, Case Management, Medical and Pensions,
the Nurse Advisor is a designated health professional and a member of the WSCC’s Medical
Services unit. The Nurse Advisor provides initial and routine nursing advice within their nursing
scope of practice, and within the parameters of the Nursing Profession Act to assist Claims and
Review Committee staff in the decision process mandate under the Workers’ Compensation Acts.
Accurate medical information is integral and essential for the decision processes of claims
entitlement, medical aid and rehabilitation of injured workers.

This positon requires a successful completion of Registered Nurse program (minimum three-year
program), with a minimum of three years, recent nursing experience, in a relevant clinical setting,
and must be registered with the Registered Nurses Association of the Northwest Territories and
Nunavut (RNANT/NU). Occupational Health and Safety nursing experience or rehabilitative/disability
management nursing experience would be considered an asset. We consider equivalencies on a
case-by-case basis.

The salary for this position ranges from $49.12 to $58.68 hourly (approx. $95,786 to $114,429
annually), plus a Northern Allowance of $3,700 annually.

A satisfactory criminal records check is required for this position.
Closing Date: July 10, 2022 @ 5:00 pm (MST)

If this sounds like a good fit for you, please forward your resume quoting competition N22/31NT to:
Email: careers@wscc.nt.ca

You must clearly identify your eligibility to receive priority consideration under the Affirmative Action Policy.

The WSCC is an inclusive workplace. If you have a disability and require support or accommodation during
the hiring process, we encourage you to identify your needs when we contact you for an interview.

We may use this competition to fill similar vacancies that become available over the next six months.

The ability to communicate in an official language of the NWT, in addition to English, is an asset.
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